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Position:  Pasifika Liaision  
Team: Pastoral 

Reporting to:  Deputy Principals – Pastoral Care and Catholic 
Character 

  
KEY Objectives: 

 
To implement the College’s strategic priority to 
strengthen the learning and wellbeing of our 
Pasifika students. 
 

 
Key Tasks Expected Outcomes 

Together we will: 
 

 Have the students and their well-being at the 
centre of our decision making. 

 Partner with families to grow our 
understanding of parent expectations and 
desires for their children so aspirations for 
learning and employment can be met.   

 host regular fono. 
 Grow parent understanding of the NZ 

Education system as the majority of our 
Pasifika parents are immigrants into NZ. 

 Commit to professional learning and 
development around culturally sustaining and 
responsive practice so as to grow staff 
understanding of what the particular needs 
and priorities are for our Pasifika students and 
families.  

 Address unconscious bias and 
misunderstandings so we can become 
culturally competent with diverse Pasifika 
learners. 

 Discover ways to overcome financial barriers 
to education such as food poverty, eg. a shared 
kitchen, nutritional studies, fuelling the body 
to feed the brain. 
 

Pastoral Care: 
Responsibility for the pastoral care of Pasifika 
students 

 

 Oversee the welfare of students on a day to 
day basis in conjunction with the CCM 
Companions and Dean Team. 

Pasifika Liaison 
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Key Tasks Expected Outcomes 
 Oversee the organization and participation in 

suitable activities during term and holiday 
breaks, eg. Pasifika by Nature. 

 Be available as much as possible at breaks for 
student contact. 

 Maintain regular contact with families as 
required. 

 Identify any student problems, liaising with 
appropriate staff as required. Ensure the 
principles of Restorative Practice and agreed 
behaviour management strategies are 
incorporated. 

 Regular review and analysis of attendance in 
conjunction with the Student Engagement 
Coordinator. 

 Maintain up to date ‘notes’ in KAMAR. 
 

Curriculum Support 
 Working in partnership with students, 

teachers and families. 

 Implement Learning programmes provided by 
teachers, or other professionals, accurately 
and efficiently focusing on identified student 
learning goals. 

 Create resources to support student learning. 
 Review records of student progress utilising 

KAMAR. 
 Community regularly with staff and parents 

about progress of student learning as required. 
 

Health and Safety: 
 All Staff have a responsibility to work 

towards ensuring that the school’s health 
and safety policy is effective  

 
 
 
 
 
 
 
 

 Take responsibility for personal safety and 
wellbeing 

 Contribute to a culture of teamwork, respect 
and collegiality amongst staff that reflects the 
key objectives of this role in the organisation 

 Contribute to a safe working and learning 
environment: 

o practising safe work methods,  
o proper use of safety equipment  
o active participation to eliminate and 

minimise workplace risks 
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Employment Details: 
 
HOURLY rate: $35.00 per hour. 
 
Number of HOURS: Part-time, estimated up to 20 hours per week.  
 
Number of WEEKS: Until the end of July 2021.  
Fixed Term: Funded by the Pacific Education Innovation Fund, Ministry of Education. 
 
Hours worked DAILY: As mutually agreed with the Deputy Principals. 
 
A laptop and mobile phone will be supplied.  
 
 
 
Signed:         Principal 
 
                       Pasifika Liaison  
 
Date________________ 
 
 
SPECIAL CONDITIONS: 
Education is an ever-changing environment and all staff are expected to participate constructively in school 
activities and to adopt a flexible approach to their work. Whilst every effort has been made to explain the main 
duties and accountabilities of the post, each individual task undertaken may not be identified. 
 
The job description sets out the main duties of the position at the date when it was drawn up. Such duties may 
vary from time to time, without changing the general character of the post, or the level of responsibility entailed. 
Such variations are a common occurrence and cannot of themselves justify a reconsideration of the grading of 
the post. 

 
 


